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Qualification :- MBBS from recognized university/instituti

‘ i : _ ersity/institution and i

e mfad I nd must posse i i ;

ical Council. The candidate having completed compulsory rofatory ?:t;?rlfhﬁeﬂfﬁﬁtg’; el
years of date of

interview shall be given preference.

Pay Scale:- As per pay matrix of level 10 (R
rules. (Rs.56,100 — 1,77,500/-) plus allowances as admissible under the

Age:- 30 yrs for General (5 yrs relaxabl
: : e for SC/ST,3 yrs rel
physically handicapped candidate) as on date of intervie\:; ot e

Tenure:- The maximum tenure of juni i
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ks i i : : period of one year only i i
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yr subject to satisfactory work and conduct report from concerned Incharge and vig;(i::nu:;
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(l:urtl?der in .case of non avgilability of fresh candidates, as per the relevant scheme, candidates may be
onsidered in terms of relaxation of provision as per circular no. F121/26/2010/H&FW/1996-2045 dated 10.6.2011

of Deptt of H&FW, GNCT of Delhi with the following relaxation:-

1. Upper age limit for eligibility for SR and JR will be 40 years. :
2. In case of non availability of fresh candidates, the candidates who have completed 3 yrs of senior

residency in case of SR and 01 year of Junior residency may also be allowed to appear in the

interview as fresh candidates.
-ate merit list would be prepared for the candidates who have completed their residency of 3

d 01 year respectively.
he names of the fresh candidates would be exhausted for the appointment

stly the list containing t
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per Govt of India rules

rg. shall be accepted. For physically handicapped candidate relaxation is admissible as

n submission of Handicapped Certificate from the competent authority.

sis in Dr. Hedgewar Arogya Sansthan need to apply

1 Al SR already working on Ad-hoc ba
and appear in the interview afresh.
2. The services of SR will be governe

(Temporary Rules).
g all original certificates and

3. Candidates are required to brin

recent passport size photographs on the date of interview.
4. Appointment shall be subject to medical fitness and verification of certificates.
5

No TA/DA will be paid for appearing in the interview.

d by residency schemes of Govt. of India/ Civil services

testimonials along with two

Fee Payable for SR & JR post:- Rs. 500/- for genera!IOBC candidates in the form of Demand Draft/Pay
order/deposit in Accounts branch of DHAS, in the favor of Medical Superintendent, Dr. Hedgewar Arogya

Sansthan, payable at Delhi. SC/ST candidates are exempted from payment of fee.

cation:- Interested candidates may re
tion form along with Deman

port for registration at 00:30 AM till 11:30 AM in
d Draft, photocopies of qualifying certificates, date
egistration is completed by 11:30
Il be held thereafter. All original

Submission of appli

establishment pranch with applica
of birth proof, P ddress proof. Only those candidates whose T

AM shall be eligible for appearing pefore interview board. The interviews wi
certificates must be brought for verification.

petent Authority reserves the righ and changes in the content of the

t for any amendment, cancellation
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