No.4-12/2020-Extn.
Government of India
Ministry of Agriculture and Farmers Welfare
Department of Agriculture, Cooperation & Farmers Welfare

Krishi Bhawan, New Delhi
Dated: 037 j','/ 2020
{

VACANCY CIRCULAR

Sub: - Filling up of one post of Joint Director (Women’s Programme) in Directorate
of Extension, Department of Agriculture, Cooperation & Farmers Welfare on
deputation (ISTC).

One post of Joint Director (Women’s Programme) in the pay scale of
Rs.15600-39100 (PB-3) + Grade Pay of Rs.6600/- or in the Level-11, General
Central Service, Group ‘A’°, Gazetted, Non-Ministerial in Directorate of Extension,
Pusa, New Delhi is proposed to be filled up on deputation basis (including short
term contract) from amongst the officers under the Central Government or State
Governments or Union-territories or Public Sector Undertakings or Semi-
Government or Autonomous or Statutory Organisations or Agricultural Universities
or Recognized Research Institutions or Councils :-

(i) holding analogous posts on regular basis in the parent cadre or
department ; or

(i) with five years’ service in the grade rendered after appointment

thereto on regular basis in Pay Band-3, Rs. 15600-39100 with Grade

Pay Rs. 5400 or equivalent in the parent Cadre or Department; and

(b) Possessing the following educational qualifications and experience.

Essential

i.  Master’s Degree in Agriculture or Agricultural Extension or Sociology or
Home Science Extension from a recognized Agricultural University or
Bachelor of Science (Agriculture) with Master of Business Administration
from a recognized Agricultural University or Institute.

ii. Five years’ experience in the field of Agricultural Extension or Gender
issues or Women’s Programme or teaching experience at the college or
University level in any of the subjects mentioned at (i) above.

Desirable

Three years’ experience in conducting Agricultural Extension Training
Programmes.

2. The Departmental Officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

Contd. /--



2.

B Period of deputation (including short term contract) including period of
deputation (including short term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other Organisation /
Department of the Central Government shall ordinarily not exceed four years. The
maximum age limit for appointment by deputation (including short term contract)
shall be not exceeding 56 years as on the closing date of receipt of applications.

4. Duties attached to the post of Joint Director (Women’s Programme) are as
under:-

a) Heading the National Gender Source Centre in Agriculture, a focal
point for convergence of all gender related issues in Agriculture

b) Heading gender budget Cell of the Department of Agri. & Coop. To
ensure flow of benefits, funds and services to women farmers.

c) Undertaking and supporting training, research and advocacy to
maintain gender concerns in Agriculture and natural Resources
Management.

d) Maintaining overall effective functional linkages with other relative
Departments, Agencies and Institutions in the field of empowerment
of women.

€) Undertaking macro/micro level studies and action research to identify
the needs, requirements, potential and constraints faced by Farm
Women in Agriculture Sector.

f) Organising national level interactions among policy
planners/administrators, NGOs, PRIs, Women Farmers etc.

g) Bringing out publications on gender related issues in Agriculture and
Allied Sectors.

S. Officer selected will have the option to draw his grade pay plus
deputation(duty) allowance or to have his pay fixed in the scale of pay of the post in
accordance with the Department of Personnel and Trainings O.M. No.6/8/2009-
Estt.(Pay II) dated 17t June 2010 as amended from time to time.

6. Applications of interested and eligible officers, who could be spared in the
event of their selection, may be sent, through proper channel, in the enclosed
proforma (in triplicate) along with the documents mentioned below, so as to reach
the ““Under Secretary (Extension), Room No. 17, Ministry of Agriculture and
Farmers Welfare, Department of Agriculture, Cooperation & Farmers Welfare,
Krishi Bhawan, New Delhi” within 60_days from the date of publication of this
advertisement in the Employment News/Rojgar Samachar. While forwarding the
applications the sponsoring organisations should verify and certify that the
particulars furnished by the applicant are correct. The Certification shall be

contd. /-



. done by the Employer/Cadre controlling officer not below the rank of Deputy

Secretary/Director to the Govt. of India at the last page No. 5 of Bio-data

Performa.

The following documents also need to be sent along with the application:

(1)

Cadre Clearance Certificate

(1) Vigilance Clearance
(iii) Integrity Certificate signed by an officer not below the rank of Deputy

Secretary/Director to the Government of India.

(iv) Major/Minor Penalty Statement during last ten years

(v)

7.

Photocopies of ACRs/APARs of last five years i.e. from 2014-15 to 2018-19
duly attested on each page by an officer not below the rank of an Under
Secretary to the Government of India are also required to be sent along
with the application. If for some reasons, the ACRs/APARs of the officer
have not been written for a particular year or a part of a year, a ‘No Report
Certificate’ (NRC) for the period may be sent along with the ACRs/APARs of
the corresponding previous year (s).

Applications received after the last date or without the A.C.R.s,/APARs,

integrity certificate, major/minor penalty statement and vigilance clearance or
otherwise found incomplete will not be considered.

Ru®

(D. Ponni)

Under Secretary to the Govt. of India
Tel.-23382013

E-mail: ponni.d@nic.in

Copy forwarded to:

= BREE

Y

78
8.
0.
10.
11.
12.
13.

14.
1S5.

All Ministries/Departments of the Central Government

Secretaries (Agriculture) of State Governments/UT Administrators.
Secretary, Union Public Service Commission, New Delhi.

Department of Personnel & Training (Office of the Establishment Officer),
North Block, New Delhi.

NIC, DOP&T, North Block, New Delhi, with the request to upload on their
website.

All Officers in the Deptt. of Agriculture, Cooperation & Farmers Welfare.
Applications may please be sent through the concerned Establishment
Sections.

All attached/subordinate offices under the Deptt. of Agriculture, Cooperation
& Farmers Welfare.

All Vice-Chancellors of Agriculture Universities/Recognised Research
Institutions.

The Chief Administrative Officer, Ministry of Defence (DH, PC), New Delhi.
Estt. [/1l Sections.

Estt. III for notice board.

Director (Administration), Directorate of Extension, Pusa, New Delhi (for
uploading on their website).

NIC, DAC&FW (for uploading on the website of Department of Agriculture,
Cooperation & Farmers Welfare).

Director General, MANAGE, Hyderabad (for uploading on their website)
Guard File.
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BIO-DATA/ CURRICULUM VITAE PROFORMA

2,

NEXURE-]

E»

1.Name and Address
{in Block Letters) M s ~of @ d
2.Date of Birth {in Christian e'ra)
3.i) Date of entry into service

ii) Date of retirement under
Central/State Government Rules
4. Educational Qualifications '
5. Whether Educational and
other qualifications required for
the post are satisfied. (If any
qualification has been treated
as equivalent to the one
prescribed in the Rules, state
the authority for the same)
Qualifications/ Experience required as | Qualifications/ experience possessed by the officer
mentioned in the advertisement/ vacancy
circular
Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience
Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience
5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue of Circular
and issue of Advertisement in the Employment News.
5.2 In the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsidiary
subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries
made by you above, you meet the requisite
Essential Qualifications and work experience of the
post.

6.1 Note: Borrowing Departments are to provide their specific comments/ views confirming the
relevant Essential Qualification/ Work experience possessed by the Candidate (as indicated in the Bio-
data) with reference to the post applied.
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7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by your
signature, if the space below Is insufficient,

[ Office/Institution | Post held on From To *Pay Band and Grade | Nature of
regular basis Pay/Pay Scale of the | Duties (in
post held on regular | detail)
basis highlighting
experience
required  for
the post |
applied for

L

|

*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and

therefore, should not be mentioned .

Only Pay Band and Grade Pay/ Pay scale of the post held on

regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such
benefits have been drawn by the Candidate, may be indicated as below;

Office/Institution | Pay, Pay Band, and Grade Pay
drawn under ACP / MACP Scheme

From

To

or Permanent

8.Nature of present employment i.e. Ad-
hoc or Temporary or Quasi-Permanent

please state-

9.In case the present employment is
held on deputation/contract basis,

a) The date of initial
appointment

b) Period of appointment
on deputation/contract

which
belongs.

¢) Name of the parent | d)
office/organization to | 'post and Pay of
the  applicant | the post held in
substantive
capacity in the
parent
organisation

Name of the

9.1 Note: In case of Officers already on deputation, the applications of such officers
should be forwarded by the parent cadre/ Department along with Cadre Clearance,
Vigilance Clearance and Integrity certificate.
9.2 Note: Information under Column 9{(c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/ organization but
stilt maintaining a lien in his parent cadre/ organisation -t
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10..If any post held on beputation in the f

Past by the applicant, date of return |
from the last deputation and other
details.

| -

11.Additional details about present
employment:

Please state whether working under
(indicate the name of your employer
against the relevant column)

a) Central Government

b) State Government

€) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others
12. Please state whether you are
working in the same Department and
are in the feeder grade or feeder to
feeder grade.
13. Are you in Revised Scale of Pay? If
yes, give the date from which the
revision took place and also indicate the
Pre-revised scale
14.Total emoluments per month now drawn

Basls Pay in the PR Grade Pay Total Emoluments

. - - . - -‘_-“_‘_--—_—_—-_-_'_——
15. In case the applicant belongs to an Organisation which is not following the Central Government
Pay-scales, the latest salary slip issued by the Organisation showing the following details may be

enclosed.

Basic Pay with Scale of Dearness Pay/interim Total Emoluments
Pay and rate of relief /other Allowances

increment etc., (with break-up

detajls)

16.A Additional information, if any, relevant to the
Post you applied for in support of your suitability for
the post. -
(This among other things may provide information with )
regard to (i) additional academic qualifications (ii) ]




|

above prescribed in the Vacancy
Circular/Advertisement)

{Note: Enclose a separate sheet, if the space is
insufficient)

16.B  Achievements:

The candidates are requested to indicate information
with regard to;

(i) Research publications and reports and special
projects

(i) Awards/Scholarships/Official Appreciation

(iii) Affiliation with the professional
bodies/institutions/societies and;

(iv) Patents registered in own name or achieved for the
organization

(v) Any research/ innovative measure involving official
recognition vi) any other information.

(Note: Enclose a separate sheet if the space is
insufficient)

17. Please state whether you are applying for
deputation (ISTC)/Absorption/Re-employment Basis.#
(Officers under Central/State Governments are only
eligible for “Absorption”. Candidates of non-
Government Organizations are eligible only for Short
Term Contract)

# (The option of ‘STC’ / “Absorption’/'Re-employment’
are available only if the vacancy circular specially
mentioned recruitment by “STC” or “Absorption” or
“Re-employment”).

18. Whether belongs to SC/ST

1 have carefully gone through the vacancy circular/advertisement and | am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of Essential
Qualification/ Work Experience submitted by me will also be assessed by the Selection Committee at the
time of selection for the post. The information/ details provided by me are correct and true to the best
of my knowledge and no material fact having a bearing on my selection has been suppressed/ withheld.

Date

(Signature of the candidate)




.?

Certification by the Employer/ Cadre Controlling Authority
The information/ details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and
experience mentioned in the vacancy Circular. If selected, he/she will be relieved immediately.
2. Also certified that;

i) There is no vigilance or disciplinary case pending/ contemplated against Shri/Smt,
ii) His/ Her integrity is certified.

iii) His/ Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly
attested by an officer of the rank of Under Secretary of the Govt. of India or above are enclosed..

iv) No major/ minor penalty has been imposed on him/ her during the last 10 years Or Alist of
major/ minor penalties imposed on him/ her during the last 10 years is enclosed. (as the case may be)

Countersigned

(Employer/ Cadre Controlling Authority with Seal)




WLE. 4-12/2020-FaFR
HRA TIPR
FN IR fraa wegmr JFET
H, TepRAT Ud AT dearor fasmr
P Had, a3 el
fecia: ©3]11/" 209
fua: fIrar @Acerea, o, wealar va fhaa weaor @umer & gfdfaged
(IMSTHERN) W TYFd AIF (AR FRAFH) & TH UG F T AT |

farar e, qan, a3 e & apney g a1 ¥ ‘&', ouig, R
HIEA #A IdTAE FO 15600-39100 (Mf1-3)+ A5 T FO 6600/- AT 7dl Hgg Ad=
3TANT ERT HAATHT dad Afgerdw F 1 d &R (67,700 — 2,08,700 ¥4A) H HIFd
fARAF (AR FGHA) & TF UG deg WHR JUAT 5T THR JYAT & AU
AT WSS 8T &b SUHAT HYAT HY WHR T HYAT FAfAe Foraar 3rgar
P faafareal sryar AeFar utd HgEUE FEAE A1 oRwar & 3dE 349
AR # § gfafAgfFa(ag 3af sgeey aftd) W W I & O wrafaa §

(@) (1) S qer P 3yar fFumr & BafAa 3uR ) gew ug 9RO A &

37qan

(i) el @ @Y swar Rsmr & Tud Aqaa i T0 15600-39100
(P-3)+ A5 T FO 5400/- AT WHIeT Adaddwa # AIfdd 3mur @
fAgfaa & g 35 & 5 av & FafEg dar & @ #R

(@) s Reafaf@a dMfas Avgar 3R wqgwa w@a @
siferard
(I) frelr segar o Y feafaaem @ R syar o Rear
HUGT FATS ARA FUAT & O RAEIR #@ A Bl 3¥ar dRIER
uemHa & A Bt & Wy e (P) # dwer B |
(i) fre s o RafaeE &R ) g™ ad & Y R{war ar
v Rrwal, aifeenat & rwH & T @ @ W (1) # aftfa
Rwat 3 @ R 3t Rueror @1 e el
RIGTIR
1. P fArar gfieTor FRia & 3RS d T a¥ & JFHT |



2.0ws gadt & 0F fawnfm #ReEd A geafa & @l e # & afafagiea
W fAgFa &g R fer o & o= a6 &9 | 3 ueR, ufafagied w s
Il fod Wit gRT Agfaa &g RaR fFr I& & ud @0 a9 |

3. ufafagida & 3af Greusfas a@fde aftd) Fad daid Fedg WER &
38 a1 TRl 3T Hoted /s # 3w Agda @ & uea wika forelt 3w @R A
ug W gfafagfda (reusrfos afder afed) & el afFafaa 2, auroaa ar ad
¥ HRe & enh | ufdfagfea evr YR Greuwfes dfee afa) & fav
3R g Ao ITdeT-u7 ured aXa d JHfAH afr@ & 56 g @ 34w FAL @l
|

4. @gad fAcud (AT FRIGA) F Ty [eAfaf@d §:-

&) P F I AR AT Feg B TAAT A P F @S are w@ Ak @
qFIg GREATHT 1 FAMRTUAT & ey fdeg & |

g) ¥ va FeadRar Quer & @fkar aoc da @ Tomar | Afker fraEt &
foT oy, AR 3R Qa1si & gae & gAfRaa w@r |

M) PR AR wpfae FawE gaud # AfRer @ FFag At & aaw @a &
fore gieror, rqduE 3R g F FHAA SAT AAT YF FEAT |

g) Afedr afddator & & d ey wafda faamn, it s gt &
QY AT YA FATcHS FFUH! B g0 I@aT |

3.) P &9 A P ARAAT B JTWGN, JTAIFHATN, &TAAN AT 3aF §RT
QAT &Y ST W a3t H ggEd A F v ged/ag T F s #R
B IFFHUTH FAT |

T) UTfordl 3TAYTSTehT /UMD, TASN3N, NIRHS, Afeer Tpaea 3nfe & &
T R & [AOR-TFAN &1 3aea |

D) PN TAT FFag & A AR & TS FATAH W UHIREAT Pl
AT |

5. T HUER @ FwfAE qUr ulReror Qe & gag-gag w g a@ARfea
feati 17 S, 2010 & HIOOTO 6/8/2009-FAT. (A ||) & 3[R 58 ug &



Aqaaa # uer dad AURE & Fua 3 qd ug ¥ §fd 9 daa g
ufafgfa st smeRa o & fwer g |

6.  zeod IR um RGN, Fed s9@ 999 g W dhATFd fhaAr S FhAT T,
F Food WA # 3ed (e ufadt F) Rod ow avf & afie v
RO/ rheaR afed sR9 Aeud ¥ 58 AU & TtaEic Jgof/ U9 JAER &
TR B BT A @ 60 R & X ‘wR wRe (RER), a0 F&dn 17, $iv
RAETT HeaTuT FHACE, PN, HodRal Td had dedmor e, $R s@a, a8 e
F 3RG P T | 3ed 3T RS THT UfSd §Al Bl T Fedlid
gur gAforg @ar wifRT 6 3Mdeedt §RT Uged faaRoT W ¥ | A weAOfieior Shad
ged UUF (arisrer WomT) & 3 gs d@Ew o W, W @A @ s AuEs
FRAF gRT AT BT S YR AR & 30 Jrag / s 6 {6 & A ar & |

7. 3Ed & @Y AFfafld eraas o ded T S & HTaeThdr -
|. et Fiady v T |
. wadhar gafa [Aerd |
iii. wcafassr yaor U9 Y ¥R WAR & 30 FfHg / AP & ug &
TR A & & AR & geaeiia 7 @ |
IV e g auf & g adi/od afed & d@au # fJaror |
o uig aut 3r2a7d 2014-15 @ 2018-19 F vHER/vdeaR KA &
orT ufaal, forae udd gte 0 HfEd § @caniud glar w@ifew, St
AR TIFR & HaX GRT & R q B & a1 &, HA A HETH ©
| If Rrl aRor § ReE R & e RAfe g sweEr ag &
Fo Haf & TEIR/NTIR a8 o 7 ¥ a1 o av & e
safy @ TdRmR/ThTIR & @Y 39 e & for 0 o R a@
YATOTUA(TARE)  HoAded i
8. 33w AR & v urd H¥AT 3Wiad sfedf@d gEasl & faar syar
3=TAT QT UIT AT e UA W REw a@ fear S |

TAIBhIA: 23382013
&-Hel: ponni.d@nic.in



Qﬁm:

(1) ¥z TR & G FqI@T/ A9 |

(i) wfRa (@A), g 57 WERWBR /TG T4/ |

(iil) wfa, da e Jar smanr, 38 el |

(IV) oifdie wd ufderor fAaumr (Famar 3RS &1 FrRved), a1 s, 95
feeelr |

(V) veasmdd, eifde ik gferor fsmn, ai cate, a8 e, due
IS #A HUAS HA & Y & 1Y |

M) o, Fediar vd e wegmor femer & gt 3RER | 3mdea o7
Fafa FAUAT IFFHET & ACTH A |

(M) o, Feaiar va Rraa dearor RAumer & iaia g dag/3rfiawy
HTATT |

Mil) e Rafraedt Aeadr um sgaue FEaE & /a8l Foufd |

(1% F&T gurafas FfEE, 8T FEre (@oa i), 38 ool |

X} T /1] e

) wmar-ll afw o & o |

(X1) e (warad), REdr @eured, qar, a3 et (3l dawmse #
HUAS R & fow) |

X ii)waasdr (@R, geaiar vd frae weamr faamr & dJeage W
HUAS el & forw)|

(X V) Ferfaees, #a, TeUarg (37U dause d HuAs wA & fav)

(XV) IS R |
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2 g griva BT T g oar e
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ATaEH g7 Tacd gaaT fAaor a8t § oK Rad 1= Suesy a2 gt € a8 RiFg oo 9
S oy 70 e srgar i< srwe T § FfR =3 a1 § df Svg, dohte GlsT STu|

2. 7g off wfora fama smar g &,

(i) AR % foeg #5 gaddr qUAT FHATEAE  HTHAT
Attaa/faameefiT 981 2

(i)  SAFE/STE geatesT yATfoT 2

(i) ISR dAre ST o § o 2/ T T ¥aT giEa dar 30 OF R
et sttt g Rfdaa gentia e 5 ot % v it g afa g 21

(v) forser 10 aut ¥ 20 39 9¥ w18 aE/Eer ofed Agt @ns w8 g eraar w10 79f 6
T YT ATE TS BIEN/ALST onfRa v q= Feww g1 (ST ff 7T 2)

gigeaTa

(v /e fror sfarerdy, Aree @feq)



